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Georg Konrad summarizes the COVID-19 Crisis Management Fund, which 
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Belarus Mutual recognition of GMP documents within the Eurasian Economic Union 

was extended 

In his contribution, Sergei Makarchuk outlines the key points under the new 
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COVID-19 
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Czech Republic The amendment to the Business Corporations Act 

On 1 January 2021, significant changes to the Business Corporations Act enter 
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Hungary How the appearance of the coronavirus has affected construction projects 

in Hungary? 

The economic impact of the coronavirus pandemic has been significant for the 

construction industry. Ilona Rónay-Csordás and her team address three issues 
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The Romanian Data Protection Authority has published its latest annual activity 
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COVID-19 Measures  

The COVID-19 Crisis Management Fund – en-

dowed with a total of EUR 28 billion – was estab-

lished to provide financial support to the Austrian 

economy and help Austrian companies in the 

wake of the coronavirus crisis.  

Part of the COVID-19 Crisis Management Fund 

will be allocated to a special hardship fund in-

tended to support one person companies, SMEs, 

micro-enterprises, freelancers, farmers and art-

ists through direct cash payments. The financial 

support will consist of compensation to make up 

for the net loss of income these groups have suf-

fered.  

A further EUR 15 billion has been earmarked for 

the Corona Relief Fund, which will be used flexi-

bly to address any immediate needs that arise. 

This fund is made available to Austrian compa-

nies that have been particularly hard hit by the 

current COVID crisis. Its main purpose is to en-

sure that companies have sufficient liquidity de-

spite declining revenue and to provide guaran-

tees for loans from local banks and make direct 

loans. 

If companies are able to demonstrate they have 

seen their turnover decline by at least 40% as a 

result of COVID, they can apply for a grant to 

cover up to 75% of their fixed costs. In this way, 

special assistance will also be provided to com-

panies that have been severely affected by the 

measures introduced by the government.  

In response to the temporary business closures 

(from 3 November to 6 December 2020), the Fed-

eral Minister of Finance introduced "Turnover Re-

placement" (Umsatzersatz) and "Extended Turn-

over Replacement" (erweiterter Umsatzersatz), 

two new instruments designed to help Austrian 

companies particularly affected by the second 

lockdown. These companies will receive com-

pensation of between 40% and 80% of their turn-

over for the period during which the government 

ordered businesses to close, depending on the 

extent to which they have been affected. 

To promote economic growth and creativity de-

spite the crisis, two funds have been established 

to support start-ups. These funds are designed to 

provide financial support to Austrian start-ups that 

are less than five years old by doubling private 

capital to up to EUR 800,000 and to enable start-

ups that could have completed one round of in-

vestment – had it not been for the COVID crisis – 

to mobilise additional risk capital.   

The government has created a new support pro-

gramme, the AWS Investment Premium, which 

provides an incentive for business investment. An 

application can be made for an investment pre-

mium of seven percent for new investments made 

between 1 August 2020 and 28 February 2021. 

An increased bonus rate of 14 percent applies to 

goods in relation to digitisation, greening, and 

health/life sciences. It does not apply to invest-

ments that are detrimental to the environment, fi-

nancial assets, undeveloped land, and the like.   

A considerable part of the COVID-19 Crisis Man-

agement Fund is set aside for short-time work 

(Kurzarbeit). This is intended to prevent compul-

sory redundancies or unpaid leave and to reduce 

the financial burden on employers by covering 

part of their costs. The economic necessity of 

short-time work must be justified by an employer. 

The early implementation of the tax reform that 

came into effect in September saw the initial rate 

of personal income tax set at 20% for a proportion 

of a person's income above EUR 11,000 to EUR 



[Hier eingeben] 

 

Media owner and publisher: CERHA HEMPEL Rechtsanwälte GmbH, Parkring 2, A-1010 Vienna | Tel: +43 1 514 350 Fax: +43 1 514 
35 35 | email: office@cerhahempel.com | Although this newsletter was created with the greatest of care, we nevertheless do not accept 
any responsibility whatsoever for its content being correct, complete or up to date | Visit us at www.cerhahempel.com |  
CERHA HEMPEL   Austria  Belarus  Bulgaria  Czech Republic  Hungary  Romania  Slovak Republic 

CERHA HEMPEL 
CEE NEWSLETTER 
Austria 

18,000. The income tax reduction takes effect ret-

roactively from 1 January 2020.Likewise, relief is 

provided to employees who do not pay tax in the 

form of an increase in the social security refund 

(of up to EUR 100), applied retroactively from 1 

January 2020. The maximum personal income 

tax rate of 55% (instead of 50%) applicable from 

EUR 1 million will be extended until 2025.  

To improve the liquidity of companies, advance 

payments of income or corporation tax may be re-

duced to 0%. If an income or corporation tax as-

sessment gives rise to a demand for the payment 

of additional taxes, no deferral interest will be 

payable on such subsequent taxes collected be-

tween 15 March 2020 and 15 January 2021. 

Thereafter, the deferral interest rate will be 2% 

and will be increased gradually. A reduction or 

waiver of interest may be requested for sur-

charges for delayed payment levied on tax liabili-

ties not paid by the due date. Deferrals granted 

after 15 March 2020 and ending on 1 October 

2020 will be automatically extended until 15 Jan-

uary 2021. In addition, the deferral of payments 

until 15 January 2021 covers those charges en-

tered in the tax account by 25 September 2020.  

There is also the possibility of reducing the bur-

den of social security contributions. Self-em-

ployed persons can apply to the Social Insurance 

Institution for the Self-Employed (SVS) for defer-

ment of contributions or payment in instalments, 

reduction of the provisional contribution base, 

and leniency in respect of interest on arrears. The 

Austrian Health Insurance Fund also supports 

companies and allows, for example, deferrals, 

payment in instalments and leniency for interest 

charged on arrears of taxes due. In addition, it 

waives recovery measures and the filing of insol-

vency applications.  

The obligation of the debtor to file for insolvency 

in the event of over-indebtedness has also been 

lifted for the period from 1 March 2020 to 31 Jan-

uary 2021 for certain cases, but is still possible in 

principle. In the event of insolvency, however, the 

obligation to file for insolvency remains in force. 
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Mutual recognition of GMP docu-
ments within the Eurasian Eco-
nomic Union was extended 

Introduction 

Decision No. 66 of the Council of the Eurasian 

Economic Commission "On amending Decision 

No. 93 of the Council of the Eurasian Economic 

Commission dated 3 November 2016" was 

adopted on 4 September 2020 (the "Decision 

No. 66"). It came into force on 11 October 2020.  

The key points of the new regulations 

The term of mutual recognition of the good man-

ufacturing practice (GMP) documents, which are 

required for re-registration, confirmation of regis-

tration, and amendments to the registration dos-

sier of a medicinal product, was extended until 31 

December 2025. 

 

Summary 

Belarus is pursuing a policy of unifying the mar-

kets within the Eurasian Economic Union in gen-

eral and within the pharmaceutical market in 

particular. Decision No. 66 adheres to this pol-

icy. It will have a positive effect both for pharma-

ceutical businesses and consumers of pharma-

ceutical products. 

 

 

For more information 

Sergei Makarchuk, LL.M. 
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Bulgarian DPA guidelines on pro-
cessing employee data in relation 
to COVID-19 

The Bulgarian data protection authority (DPA) re-

cently adopted guidelines concerning the pro-

cessing of employees’ health data in relation to 

COVID-19. Below we summarise the main points 

of the guidelines. 

Employee testing 

According to the guidelines, employers are al-

lowed to impose mandatory COVID-19 testing on 

employees if the employer has a legitimate inter-

est in doing so. However, to carry out such test-

ing, employers have to conduct a balancing test 

– an assessment of whether the employer’s legit-

imate interest in preventing the spread of the dis-

ease prevails over the privacy rights of employ-

ees. 

The testing itself and the processing of related 

health data may only be carried out by licensed 

laboratories and relevant health authorities to 

which the data is disclosed upon the employee 

testing positive. Processing of the testing related 

data by employers is generally limited, and can 

be carried out only where an adequate legal basis 

exists, e.g. in relation to a sick/infected employee 

taking sick leave. 

Teleworkers’ health data 

The DPA takes the view that employers generally 

lack the legal basis to request that teleworkers re-

veal information about their current health status 

as teleworkers are not in physical proximity to 

their co-workers and therefore cannot pose a risk 

to their health. Therefore, health status requests 

may be viewed as an infringement of the privacy 

rights of teleworkers. However, the processing of 

the health data of teleworkers by employers 

would be allowed on the basis of general privacy 

principles (e.g. in case the employee takes sick 

leave). 

Employee access control 

Based on an assessment of the specific employ-

ment activities and to prevent the disease spread-

ing, employers may generally introduce 

measures to control access to the business prem-

ises by employees (such as temperature meas-

uring access control terminals). Employers may 

notify the health authorities upon identifying a 

case of COVID-19. 

Disclosure of information 

The DPA also notes that, in principle, employers 

may inform employees if one of their co-workers 

tests positive, but without revealing the identity of 

the infected person. The health authorities are 

provided with all information and the identity of 

the person in question with a view to identifying 

the respective contact persons. 
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The amendment to the Business 
Corporations Act 

The amendment to the Business Corporations 

Act, which enters into force on 1 January 2021 

(the “amendment”), includes a number of signifi-

cant changes. Below we provide a summary of 

one such change that concerns inactive business 

corporations. 

Why address the issue of inactive business 

corporations? 

The amendment aims to eliminate, among other 

things, the existence of inactive business corpo-

rations, or at least significantly reduce their num-

ber. An effective sanction for inactive business 

corporations, which in most cases will result in the 

deletion of a business corporation from the Com-

mercial Register, should reduce the number of 

cases of tax fraud in which inactive business cor-

porations are abused as white horses, or at least 

make such conduct more difficult. The fact that, 

as a general rule, they have no recoverable as-

sets from which amounts due can be paid, as well 

as the inability to trace a specific natural person 

who runs such a business corporation and who 

could be held liable, de facto leads to  avoidance 

of responsibilities (criminal or otherwise).  

Another consequence of the amendment will be 

a "cleansing" of the Commercial Register, remov-

ing inactive business corporations and increasing 

the volume of documents, which – according to 

the Ministry of Justice in the explanatory memo-

randum to the amendment – has long been 

alarmingly low.  

New rules for dealing with inactive business 

corporations 

It will be possible to remove an inactive business 

corporation if two conditions are cumulatively 

met. First, a business corporation must be in 

breach of its obligation to submit regular or ex-

traordinary financial statements (or an annual re-

port that includes financial statements) for at least 

two consecutive accounting periods (or to include 

them in the collection of documents in the Com-

mercial Register) and secondly, contacting the 

business corporation has proved impossible. 

A business corporation can be considered uncon-

tactable if it is not possible for the court to request 

that the company submit the missing financial 

statements to the collection of documents. When 

making the request, the court will have to follow 

the rules for delivery contained in the Code of 

Civil Procedure, i.e. the court will primarily deliver 

the documents to the business corporation via a 

data box. Under Czech law, a document is 

deemed as having been delivered on the tenth 

day after its delivery to the data box even in those 

cases where the business corporation does not 

retrieve the document received (so-called fiction 

of delivery). In this case, however, if the business 

corporation does not log in to the data box within 

10 days, the documents will not be deemed to 

have been delivered as the fiction of delivery of 

documents is excluded due to the severity of the 

consequence. The court will have to serve the 

documents using the other means of service 

specified in the Code of Civil Procedure; the last 

method of delivery is delivery by the postal ser-

vice provider.  

If a business corporation does not submit regular 

or extraordinary financial statements to the col-

lection of documents, but if it is possible to deliver 

documents to the business corporation, only a 

disciplinary fine of up to CZK 100,000 will be im-

posed. 
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If both of these conditions are met, the court will 

initiate proceedings to dissolve the business cor-

poration ex officio; this fact will be entered in the 

Commercial Register. The entry of this data in the 

Commercial Register should ensure the protec-

tion of third parties, as it will be possible to dis-

solve a business corporation without liquidation 

at the earliest after one year from entering the 

data on initiating proceedings to dissolve a busi-

ness corporation in the Commercial Register. 

This does not apply at the time of the ongoing in-

solvency proceedings. 

Conclusion 

The proposed regulation should thus lead not 

only to an increase in the transparency of the 

business environment and a reduction in the risk 

of fraud in the Czech Republic, but also to an im-

provement in law enforcement and the avoidance 

of liability for tax (or other) fraud. The Ministry of 

Justice assumes that by introducing an effective 

sanction against inactive business corporations 

that do not file financial statements in a collection 

of documents, business corporations will gener-

ally pay more attention to the consistent fulfilment 

of their legal obligations and will regularly file fi-

nancial statements in a collection of documents 

within specified deadlines. 
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How the appearance of the coro-
navirus has affected construction 
projects in Hungary? 

The economic impact of the coronavirus pan-

demic has been significant for the construction in-

dustry. Construction production decreased by 9.1 

percent in the case of buildings and by 20.6 per-

cent in the case of other facilities. The pandemic 

has caused international and local border clo-

sures, halted production and given rise to delivery 

disruptions. Such impediments have materially 

increased the cost of and time requirements for 

the performance of construction contracts. The 

pandemic and the measures implemented in con-

nection with it can qualify as a force majeure 

event in rare cases. However, neither the pan-

demic nor the special legal order or state of emer-

gency declared in connection with it is in itself suf-

ficient to release a party from its contractual obli-

gations. Only those unavoidable circumstances 

that objectively interfere with a party’s ability to 

perform the contract qualify as force majeure 

events. In the following, we address the most fre-

quent three issues regarding construction con-

tracts affected by COVID-19. 

1. When can a construction contract be modi-

fied? 

The modification of a contract can be a viable so-

lution for the parties to adapt the terms of perfor-

mance to the pandemic situation. If the parties 

mutually agree, a contract can be modified at any 

time. In that case, they will only have to ensure 

that they properly assess and comprehensively 

regulate their needs because later on they will not 

be able to defend their inability to perform by cit-

ing circumstances that were known on the date of 

the modification and they will not be able to dis-

pute the validity of the modification on the 

grounds that their assumptions were wrong. Uni-

lateral modification is only possible in the cases 

specified in the regulations and in the contract it-

self. Court-ordered contract modifications repre-

sent a rarely used option that is reserved for situ-

ations where the parties’ circumstances change 

unforeseeably and in a manner that goes beyond 

normal business risks that fundamentally impact 

on their interests associated with the contract. 

However, this option is not available in the case 

of such negative circumstances that affect all 

businesses equally, such as an economic crisis 

or official measures implemented in response to 

an epidemic or pandemic. 

2. Who should bear the extra costs incurred 

as a result of the pandemic? 

The general rules say that the party obliged to 

perform a particular obligation must bear the full 

cost of performance, including any extra costs in-

curred as a result of the pandemic. Exceptions to 

this rule include result-based service contracts; 

for example, construction contracts where the 

contractor can demand the reimbursement of un-

foreseeable costs incurred in connection with ad-

ditional work. Where a party aims to claim reim-

bursement of such unforeseen costs incurred due 

to the pandemic, it is necessary to document the 

facts very carefully in order to prove that the costs 

derive from such problems that could not have 

been foreseen even by exercising due care and 

diligence. 

3. What should you do if the pandemic pre-

vents you from performing the contract but it 

cannot be terminated or modified? 

If the pandemic prevents the performance of the 

contract but the contract cannot be terminated or 

modified, the only option parties have to attempt 
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to resolve the situation is to apply the legal con-

sequences applicable in the case of a breach of 

contract. If you breach the contract, you can try to 

seek exemption from the liability-based legal con-

sequences (damages or penalties) on the 

grounds that the breach was the result of a force 

majeure event that was beyond your control and 

could not have been foreseen at the time of the 

conclusion of the contract, and you could not be 

reasonably expected to avoid such an event or 

prevent the damage. However, the force majeure 

situation will not prevent the application of legal 

consequences that are not liability-based, regard-

less of whether you have been released from lia-

bility for the breach of contract (e.g. warranty 

claims). 
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GDPR Update  

In September, the Romanian Data Protection Au-

thority (DPA) published its latest annual activity 

report, highlighting its key actions from 2019. 

Throughout the year, the DPA received 1156 re-

quests from controllers and processors in the 

public and private sector, from other entities, as 

well as from natural persons, all requesting the 

DPA to give its opinion on various aspects re-

garding the interpretation and application of the 

GDPR (Regulation (EU) 2016/679) in Romania. 

We summarise some of the more significant mat-

ters brought to the attention of the DPA below: 

Processing of employees’ personal data us-

ing GPS tracking systems 

As the use of geolocation devices involves a cer-

tain risk to the rights and freedoms of employees, 

employers are required to assess the related 

risks before installing such surveillance systems 

in order to establish whether their use is neces-

sary, as well as to demonstrate the legitimate in-

terest of the employer in its capacity as the data 

controller. Consequently, according to the DPA, it 

is necessary to conduct a data protection impact 

assessment (DPIA) of the controller’s specific sit-

uation whenever the implementation of GPS 

tracking systems would result in the personal 

data of employees being processed. 

Data processing in the context of commercial 

communications by electronic means 

Commercial communications may only be sent by 

email with the express prior consent of the sub-

scriber or user. Furthermore, the DPA stresses 

that the email address of a customer collected in 

the context of the sale of a product or service may 

be used for the purpose of commercial communi-

cations regarding similar products or services 

marketed by the controller. Additionally, custom-

ers must be given the opportunity to object to 

such use easily and free of charge, both when 

collecting the email address and each time a 

message is sent, in those cases where the cus-

tomer has not initially refused such use. 

The obligation to conduct a data protection 

impact assessment (DPIA) 

The DPA highlights the Article 29 Data Protection 

Working Party guidelines which establish that in 

cases where it is not clear whether a DPIA is re-

quired, it is recommended that a DPIA is carried 

out nonetheless as a DPIA is a useful tool to help 

data controllers comply with data protection law. 

Therefore, the DPA states that it is incumbent 

upon the controller to consider the extent to which 

such processing is likely to result in a high risk to 

the rights and freedoms of data subjects, as well 

as to justify and document the reasons for not 

conducting such an assessment. 

Biometric data – facial recognition techniques 

Under the GDPR, data from the use of facial 

recognition techniques are considered biometric 

data. Such personal data resulting from specific 

technical processing relating to the physical, 

physiological or behavioural characteristics of a 

natural person are classed as a special category 

of personal data whenever processed for the pur-

pose of uniquely identifying a natural person. 

The DPA indicates that the processing of per-

sonal data on the basis of facial recognition tech-

niques for the purpose of providing employees 

and visitors access to the premises of an institu-

tion is not necessary and proportional under the 

GDPR. 
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Therefore, the DPA recommends that in the ab-

sence of a legislative act, which provides ade-

quate guarantees for data protection and the 

rights of data subjects and given the sensitive na-

ture of the personal data concerned, the purpose 

of the processing must be fulfilled by other means 

which are less intrusive. 

Implementation of data retention periods in 

the context of staff recruitment procedures 

The DPA observes that the controller is given the 

opportunity to implement different data retention 

periods depending on the purpose(s) of the pro-

cessing and the time required to achieve the pur-

pose(s) by establishing on its own initiative a 

maximum retention period in compliance with the 

principles of data processing. 

Nevertheless, with respect to the storage of per-

sonal data of unsuccessful applicants in the con-

text of staff recruitment procedures, the DPA con-

siders that such processing does not fall under 

the provisions of archiving purposes in the public 

interest and thus the storage period is to be lim-

ited, insofar as there are no specific legal provi-

sions, to a period not exceeding the period nec-

essary to attain the processing purposes, or until 

the end of the recruitment process. 

Data retention for a period exceeding the end of 

the recruitment process may be carried out on the 

basis of the legitimate interest of the controller 

(Article 6(1)(f) GDPR) by informing applicants in 

advance and by making it possible for them to ex-

ercise their rights. 
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Amendments to the Slovak Com-
mercial Code 

On 1 October 2020, the new amendment of the 

Commercial Code entered into force that brought 

several substantial changes in the area of corpo-

rate law and the Commercial Register. The pro-

cess of liquidating a company underwent the 

most significant transformation. Below is a sum-

mary of selected amendments. 

The owner′s signature on authorization to use 

property as its registered seat must be offi-

cially authenticated 

When recording the registered seat of a company 

in the Commercial Register, it is necessary to pro-

vide proof of authorization to use the property or 

part thereof for that purpose. Pursuant to the new 

legislation, there is a new obligation according to 

which the authorization granted to use a property 

as a company′s registered seat must contain an 

officially authenticated signature of the property’s 

sole owner or the signatures of the majority of the 

property’s co-owners. 

The Commercial Register will operate exclu-

sively by electronic means 

Under the new legislation, applications to the 

Commercial Register for the registration of new 

data, applications for amending registered data, 

and applications for the deletion of registered 

data from the Commercial Register must be filed 

exclusively by electronic means. The Commercial 

Register will henceforth disregard applications 

submitted in written form. 

 

 

 

Specific definition of entities that must be reg-

istered in the Commercial Register 

The new wording of the Commercial Code ex-

haustingly defines the following entities that must 

be registered in the Commercial register: 

• legal entities established pursuant to the Com-

mercial Code: general commercial partner-

ships, limited partnerships, limited liability 

companies, joint stock companies, simplified 

joint stock companies; 

• legal entities established pursuant to Euro-

pean Union law: European Economic Interest 

Groupings (EEIG), European Cooperative So-

cieties (SCE), Societas Europaea; 

• legal entities established by law or on the ba-

sis of the law if specific legal provisions estab-

lish that they must be registered in the Com-

mercial Register; 

• state-owned enterprises; 

• organizational units of Slovakian legal entities; 

• enterprises of foreign legal entities and organ-

izational units of enterprises of foreign legal 

entities. 

This amendment is related to the general revision 

of the Commercial Register. Based on this 

amendment, it will be possible to delete ex officio 

certain historic forms of businesses from the 

Commercial Register as well as, for instance, en-

trepreneurs conducting business as natural per-

sons. 

Additional registered personal data concern-

ing the partner of a company 

In addition to name, surname and address, the 

partner of a company must register his/her date 

of birth and birth number with the Commercial 

Register (or possibly other identification data in 

the case of foreign persons if a birth number has 

not been assigned). These data are stored solely 
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for the purposes of the Commercial Register and 

will not be made publicly available. These data 

must be registered by 30 September 2021 at the 

latest. 

Stricter rules when filing the financial state-

ments with the Collection of Documents 

Every business is obliged to file its financial state-

ments with the Collection of Documents of the 

Commercial Register within nine months of their 

execution. If the company fails to comply with this 

obligation and also fails to file its financial state-

ments within the additional period of six months, 

the court must decide on the dissolution of the 

company. 

Amendments related to the process of liqui-

dating a company 

Under the previous legislation, a company had to 

commence the liquidation process at the time of 

its dissolution, i.e. the decision of the general 

meeting or a court. The new version of the Com-

mercial Code requires the company to com-

mence the liquidation process at the time at which 

the liquidator is registered with the Commercial 

Register. 

The new amendment also tightens the precondi-

tions for the performance of the duties of the liq-

uidator. Under the previous legislation, the func-

tion of the liquidator could be performed by virtu-

ally any natural or legal person. The new Com-

mercial Code requires this function to be per-

formed by (i) a person who is registered in the list 

of administrators of the bankruptcy estate or (ii) a 

person who is registered in the Register of Natu-

ral Persons governed by the Ministry of the Inte-

rior of the Slovak Republic who agrees to be ap-

pointed to this position. Therefore, the duties of 

the liquidator may only be performed by a natural 

person who fulfils the requirement of integrity. If 

the liquidator has to be appointed by the court, 

the court must do so by randomly selecting a liq-

uidator from the list of bankruptcy estate admin-

istrators. 

The relevant amendment introduces a brand new 

rule that the company must pay the advance for 

liquidation before the registration of the liquidator 

in the Commercial Register. This advance pay-

ment must be deposited with the notary. 

These new amendments also concern the length 

of the liquidation process, which according to the 

new legislation must last at least six months from 

the time of notification of the company’s entry into 

liquidation. If a company is in arrears with the 

payment of taxes, the liquidation process may not 

be shorter than 12 months.  

The competences of the liquidator are also being 

expanded. At the time of the company’s entry into 

liquidation, the competence of the statutory body 

of the company passes to the liquidator. The 

competence of the statutory body only applies to 

the convocation of the highest body of a com-

pany. The moment the company enters into liqui-

dation, the company is no longer permitted to act 

unilaterally, e.g. orders, authorizations, and pow-

ers of attorney or procuration. For the sake of le-

gal certainty, there is one exception to this rule; 

powers of attorney granted for the purposes of 

representation in court proceedings continue to 

apply. 

The liquidator is also obliged to continue to enter 

the registered claims in the list of registered 

claims for the purposes of ensuring the transpar-

ency of the whole liquidation process and deter-

mining whether the liquidator is actually fulfilling 

his/her duties. The first list of registered claims 

thus compiled must be published by the liquidator 
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in the Commercial Gazette within 45 days of pub-

lication of the notification of the company’s entry 

into liquidation. The liquidator is obliged to file it 

with the Collection of Documents of the Commer-

cial Register within 30 days of the execution of 

the list of registered claims. 
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